	Fidelity Investments Survey Finds Majority of Workers Believe Their Benefits Are Better Than or as Good as What Most Companies Offer 

	Six Out of Ten Report the Value of Benefits Has Declined 

MARLBOROUGH, Mass.--(BUSINESS WIRE)--Fidelity Investments’ Consulting Services business today announced the results of a worker sentiment study1 that found that 72 percent of people believe that the benefits they receive at work are better than, or as good as, what most other companies offer. However, most feel the value of benefits has dropped, with 61 percent of workers reporting they are paying more for benefits, but getting less or the same as they did in 2007. 

Most workers surveyed underestimate the employer cost of providing health insurance to employees. A majority (53 percent) believe their employers pay less than $5,000 annually per person to provide health insurance. In fact, health plans typically cost employers $5,000 to $15,000 per employee on an annual basis. 

“Health care benefits are critically important to most employees and yet many don’t understand how expensive it is for companies to provide these benefits,” said Brad Kimler, executive vice president of Fidelity’s Consulting Services business. “In the current economic climate, this data suggest that employers have a great deal to gain from establishing a more comprehensive ongoing dialogue with employees about the value and cost of all their benefits and compensation programs.” 

In the study, workers cited health insurance, retirement savings plan matching contributions and dental insurance as the three most important benefits, with health insurance ranking as No. 1. 


