Overcoming the Fears of Personal Health Assessment Participation
1.
Employees have some reluctance to disclose their complete personal medical status and history to a strange third party.  Unless they receive very strong reassurances, they are not likely to want to participate.

2.
Employers must clearly explain that the information is personal, private and protected.  The employers will not be able to get access to the employees’ individual HRA results.

3.
A great way to encourage participation is to use an endorsement of employees.  Run a story about someone who has participated in the past and found it to be very easy and helpful.

4.
Show employees just how easy it is, whether it be with a quick set of slides and then a handout, or actually put them on line and help them to register and create a password for future use.

